
















































































                                                     ANNEXURE-III 
 

NOMINATION & REMUNERATION POLICY OF 

Deevee Commercials Limited 

 

INTRODUCTION 

The Company considers human resources as its invaluable assets. This policy on nomination & 

remuneration of Directors, Key Managerial Personnel (KMPs) and other employees has been 

formulated in terms of the provisions of the Companies Act, 2013 and the listing agreement in order 

to pay equitable remuneration to the Directors, Key Managerial Personnel (KMPs) and employees of 

the Company and to harmonize the aspirations of human resources consistent with the goals of the 

Company.      

 

OBJECTIVE 

The Key Objectives of the Committee would be:  

 

a) To guide the Board in relation to appointment and removal of Directors, Key Managerial 

Personnel and Senior Management.  
 

b) To evaluate the performance of the members of the Board and provide necessary report to the 

Board for further evaluation. 
 

c) To recommend to the Board on Remuneration payable to the Directors, Key Managerial 

Personnel and Senior Management. 

 

DEFINITIONS 

➢ “Board” means Board of Directors of the Company. 

➢ “Company” means “Deevee Commercials “ 

➢ “Independent Director” means a director referred to in Section 149 (6) of the Companies 

Act, 2013. 

➢ “Key Managerial Personnel” (KMP) means  

(i) CEO or the Managing Director or the Manager 

(ii) Company Secretary 

(iii) Whole-time Director 

(iv) CFO 

(v) Such other officer as may be prescribed 

 

➢ “Nomination and Remuneration Committee” shall mean a Committee of Board of 

Directors of the Company, constituted in accordance with the provisions of Section 178 of the 

Companies Act, 2013 and the Listing Agreement. 
 

➢ “Policy or This Policy” means, “Nomination and Remuneration Policy.” 

 

➢ “Remuneration” means any money or its equivalent given or passed to any person for 

services rendered by him and includes perquisites as defined under the Income-tax Act, 1961. 
 

➢ “Senior Management” mean personnel of the Company who are members of its core 

management team excluding Board of Directors. This would include all members of 

management one level below the executive directors, including all the functional heads. 

 

POLICY FOR APPOINTMENT OF DIRECTORS, KMPs AND SENIOR MANAGEMENT 

Appointment criteria and qualifications: 

 

1. The Committee shall identify and ascertain the integrity, qualification, expertise and 



experience of the person for appointment as Director, KMP or at Senior Management level 

and recommend to the Board his / her appointment. 

 

2. A person should possess adequate qualification, expertise and experience for the position he / 

she is considered for appointment. The Committee has discretion to decide whether 

qualification, expertise and experience possessed by a person are sufficient / satisfactory for 

the concerned position. 

 

Term / Tenure: 

 

1. Managing Director/Whole-time Director/Manager (Managerial Person): -  

The Company shall appoint or re-appoint any person as its Managerial Person for a term not 

exceeding five years at a time. 

2. An Independent Director shall hold office for a term up to five consecutive years on the 

Board of the Company and will be eligible for re- appointment on passing of a special 

resolution by the Company and disclosure of such appointment in the Board's report. No 

Independent Director shall hold office for more than two consecutive terms, but such 

Independent Director shall be eligible for appointment after expiry of three years of ceasing to 

become an Independent Director. 

3. A whole-time KMP of the Company shall not hold office in more than one Company except 

in its subsidiary company at the same time. 

 

Evaluation: 

The Committee shall carry out evaluation of performance of every Director, KMP and Senior 

Management at regular intervals. 

 

POLICY RELATING TO REMUNERATION FOR DIRECTORS, KMPs AND OTHER 

EMPLOYEES 

 

General 

 

1. The remuneration/compensation/commission etc. to Directors will be determined by the 

Committee and recommended to the Board for approval. 

2. The remuneration & commission paid to the Managing Director shall be in accordance with the 

provisions of the Companies Act, 2013, and the rules made there under. 

 

Remuneration to Non-Executive/Independent Directors 

The remuneration payable to each Non-executive Director is based on the remuneration structure as 

determined by the Board, and is revised from time to time, depending on individual contribution, the 

Company’s performance, and the provisions of the Companies Act, 2013 and the rules made there 

under. 

 

DEVIATIONS FROM THIS POLICY 

Deviations on elements of this policy in extraordinary circumstances, when deemed necessary in the 

interests of the Company, will be made if there are specific reasons to do so in an individual case. 

 

 

 

 

 

 



ANNEXURE-IV 

 

                                               CORPORATE GOVERNANCE REPORT 

 

The Directors present the Company’s Report on Corporate Governance for the year ended March 31, 

2018. 

 

COMPANY’S PHILOSOPHY ON CORPORATE GOVERNANCE 

 

Your Company is always committed to good Corporate Governance and application of best 

management practices for safeguarding the interest of all stakeholders. Strict adherence to the 

principles of fairness, transparency, professionalism, accountability and propriety in total functioning 

of the Company, are pre-requisites for attaining sustainable growth in this competitive corporate 

world. Your company seeks to focus on regulatory compliances, complying with all the provisions of 

listing agreement and applicable Corporate Governance Norms with all the modifications within the 

prescribed time, thereby giving stress on essential pre-requisites of corporate governance. 

A Report on compliance with the principles of Corporate Governance as prescribed in The Securities 

and Exchange Board of India (SEBI) (Listing Obligations and Disclosure Requirements) Regulations, 

2015 (hereinafter referred to as “SEBI Regulations”) is given below. 

 

ETHICS POLICIES 

 

We strive to conduct our business and strengthen our relationships in a manner that is dignified, 

distinctive and responsible. Therefore, we have adopted various codes and policies to carry out our 

duties in an ethical manner. Some of these codes and policies are: 

• Code for Board of Directors and Board Committees 

• Code of Business Conduct and Ethics for Directors / Management Personnel  

• Code of Conduct for Prohibition of Insider Trading 

 

BOARD OF DIRECTORS (BOARD) 

 

Introduction 

 

In keeping with the commitment of the management for the principle of integrity and transparency in 

business operations for good corporate governance, the Company’s policy is to have an appropriate 

blend of executive and independent directors to maintain the independence of the Board. The main 

role of Board is to take right decision to safeguard and enhance shareholders value. The Board 

periodically evaluates the need for change in its composition and size and selects members to fill 

Board vacancies and nominating candidates for election by the members at the Annual General 

Meeting.  

 

Composition and Category of Directors 

The Board of Directors of your Company as on 31st March 2018 consisted of five Directors as under:  

 

▪ Two Executive Director 

▪ One Non Executive Director 

▪ Three Non Executive Independent Director.  

▪ One Chief Financial Officer 

▪ One Manager 



 

Attendance of each Director at the Board Meetings/last AGM, Directorship and Chairmanship/ 

Membership in other Board/ Board Committees 

 

Name and category of the Directors on the Board, their attendance at Board Meetings held during the 

financial year ended 31st March 2018, number of Directorships and Committee 

Chairmanships/Memberships held by them in other public limited companies are given below. Other 

Directorships do not include alternate Directorships, Directorships in Private Limited Companies and 

Companies under Section 8 of the Companies Act, 2013 and of the Companies incorporated outside 

India. Chairmanship/ Membership of Board Committees relates to only Audit and Stakeholders 

Relationship Committees.  

▪  

Name of the 

Director & 

DIN No. 

Category Number of 

Board Meeting 

Whether 

attenden

d last 

AGM 

held on 

23th 

Septemb

er,  2017 

Number of 

Directorsh

ip(s) held 

in public 

listed 

companies 

(including 

Deevee 

Commerci

als 

Limited)* 

No. of Committee 

Positions  held in 

public listed 

companies 

(including Deevee 

Commercials 

Limited)  

Held 

during 

the year 

Atten

ded 

As 

Chairm

an 

As 

Member 

Mr. Dhiraj 

Agarwal 

(DIN 

00083118)  

Director 8 8 Yes 03 -- -- 

Mr.Pramod 

Bajoria 

(DIN 

02725678)          

 

 Director 8 8 Yes 05       -- -- 

Mrs.Vineeta 

Poddar 

(DIN 

03628583)                   

Non-

Executive/ 

Independent 

Director 

      8       8 Yes 03 03       03 

Mr. Rishi 

Bhardwaj 

(DIN 

05162553) 

Non 

Executive 

Independent 

Director 

8 8 Yes 04 -- 03 

Mrs. Divya 

Agarwal 

(DIN:0693743

8) 

Non 

Executive  

Director 

8 8 No 02 -- 03 



Mrs. 

Jagdamba 

Kedia 

(DIN:0761029

3)(From 

20.12.2018) 

Non 

Executive 

Independent 

Director 

2 2 No 03 --- 03 

Mrs. Mina 

Bansal 

(00530420) 

(Till 

20.11.2018) 

Non 

Executive 

Independent 

Director 

4 4 No.        01 -- 03 

 

 

None of the Directors on the Board is a Member of more than 10 Committees or 

Chairman/Chairperson of more than 5 Committees across all the Companies in which he/she is a 

Director. The Directors have made necessary disclosures regarding Committee positions held in other 

public limited companies in terms of Regulation 26(1) & (2) of SEBI (Listing Obligations and 

Disclosure Requirements) Regulations, 2015. 

 

Number & Dates of Board Meetings  

 

Eight Board Meetings were held during the year and the gap between two meetings did not exceed 

120 days. The dates on which the Board Meetings were held are as follows: 

During the Financial Year 2017-18, 8(Eight) Meetings of Board of Directors were held on 28th April, 

2017,  30th May, 2017, 8th August 2017, 13th November, 2017,20th November, 2018, 20th December, 

2017 31st  January, 2018, and 12 February,2018. 

 

Disclosure of relationships between Directors 

No Director is related to any other Director on the Board in terms of the definition of ‘relative’ given 

under the Companies Act, 2013. 

 

Familiarization Programme  

The Board members are provided with necessary documents, reports and internal policies to enable 

them to familiarize with the Company’s procedures and practices. Periodic presentations are made at 

the Board and Board Committee Meetings, on business and performance updates of the Company, 

global business environment, business strategy and risks involved. Detailed presentations on the 

Company’s business segments were made at the separate meetings of the Independent Directors held 

during the year. Web link giving the details of Familiarization Programme imparted to Independent 

Directors at https://www.scintilla.co.in/familiarisation_programme.html. 

 

Board Agenda 

The meetings of the Board are governed by a structured agenda. The agenda papers are circulated in 

advance before each meeting to all the Directors. All Board members have access to accurate, relevant 

and timely information to fulfill their responsibilities. The Board members in consultation with the 

Chairman may bring up other matters for consideration at the Board meetings. 

 

Information Placed Before The Board 

Necessary information as required under the Companies Act and the Listing Agreement/SEBI Listing 

Regulations as applicable have been placed before and reviewed by the Board from time to time. The 

Board also periodically reviews compliance by the Company with the applicable laws/statutory 

requirements concerning the business and affairs of the Company. 

 



CODE AND POLICIES 

The Board has adopted all applicable codes and policies as per the requirement of the Companies Act, 

2013, SEBI (Prohibition of Insider Trading) Regulations, 2015 and the Listing Agreement/SEBI 

Listing Regulations. The requisite codes and policies are posted on the Company’s website at 

www.deeveecommercial.com and references to these codes and policies have been given elsewhere in 

this Report. 

 

CODE OF CONDUCT 

As a member of Deevee Commercial Limited, the Company had adopted Deevee Comercial Code of 

Ethics as the Code of Conduct for all its employees including its Executive Directors. Deevee 

Commercial Code of Ethics anchors ethical and legal behavior within the organization. The aforesaid 

Codes are available on the Company’s website at www.deeveecommercial.com All Directors and 

senior management personnel of the Company as on 31st March, 2018 have individually affirmed their 

compliance with the applicable Code of Conduct.  

 
During previous year, pursuant to the SEBI (Prohibition of Insider Trading) Regulations, 2015, the 

Board of the Company formulated Code of Practices and Procedures for Fair Disclosure of 

Unpublished Price Sensitive Information to ensure timely and adequate disclosure of price sensitive 

information to the Stock Exchange(s). The same is also posted on the website of the Company at 

www.deeveecommercial.com. 

COMMITTEES OF THE BOARD 
As on 31st March 2018, the Company had three committees of the Board of Directors – Audit 

Committee, Nomination and Remuneration Committee and Stakeholders Relationship Committee. 

 

The minutes of all Board and Committee meetings are placed before the Board and noted by the 

Directors at the Board meetings. The role, composition and terms of reference of Audit Committee, 

Nomination and Remuneration Committee and Stakeholders Relationship Committee including the 

number of meetings held during the year ended and the related attendance are as follows: 

AUDIT COMMITTEE 
The Audit Committee of the Board comprises of 3 Independent Directors. The Members of the Audit 

Committee have wide exposure and knowledge in area of finance and accounting. The role and terms 

of reference of the Audit Committee covers the areas mentioned under Regulation 18 of Listing 

Regulations and Section 177 of the Companies Act, 2013. The Audit Committee, inter alia, provides 

reassurance to the Board on the existence of an effective internal control environment. 

Brief descriptions of the terms of reference of the Audit Committee are as follows: 

1. Oversight of the company’s financial reporting process and the disclosure of its financial 

information to ensure that the financial statement is correct, sufficient and credible; 

2. Recommendation for appointment, remuneration and terms of appointment of  statutory 

auditors of the company; 

3. Approval of payment to statutory auditors for any other services rendered by them; 

4. Reviewing, with the management, the annual financial statements and auditor's report thereon 

before submission to the board for approval, with particular reference to: 

▪ Matters required to be included in the Director’s Responsibility Statement to be 

included in the Board’s report in terms of clause (c) of sub-section 3 of section 134 of 

the Companies Act, 2013; 

▪ Changes, if any, in accounting policies and practices and reasons for the same; 

http://www.deeveecommercial.com/
http://www.deeveecommercial.com/
http://www.deeveecommercial.com/


▪ Major accounting entries involving estimates based on the exercise of judgment by 

management; 

▪ Significant adjustments made in the financial statements arising out of audit findings; 

▪ Compliance with listing and other legal requirements relating to financial statements; 

▪ Disclosure of any related party transactions; 

▪ Qualifications in the draft audit report; 

5. Reviewing, with the management, the quarterly financial statements before submission to the 

board for approval; 

6. Reviewing, with the management, the statement of uses / application of funds raised through 

an issue (public issue, rights issue, preferential issue, etc.), the statement of funds utilized for 

purposes other than those stated in the offer document / prospectus / notice and the report 

submitted by the monitoring agency monitoring the utilization of proceeds of a public or 

rights issue, and making appropriate recommendations to the Board to take up steps in this 

matter; 

7. Reviewing and monitoring the auditor’s independence and performance, and effectiveness of 

audit process; 

8. Approval or any subsequent modification of transactions of the company with related parties; 

9. Scrutiny of inter-corporate loans and investments; 

10. Valuation of undertakings or assets of the company, wherever it is necessary; 

11. Evaluation of internal financial controls and risk management systems; 

12. Reviewing, with the management, performance of statutory auditor internal adequacy of the 

internal control systems; 

13. Reviewing the adequacy of internal audit function, if any, including the structure of the 

internal audit department, staffing and seniority of the official heading the department, 

reporting structure coverage and frequency of internal audit; 

14. Discussion with internal auditors of any significant findings and follow up there on; 

15. Reviewing the findings of any internal investigations by the internal auditors into matters 

where there is suspected fraud or irregularity or a failure of internal control systems of a 

material nature and reporting the matter to the board; 

16. Discussion with statutory auditors before the audit commences, about the nature and scope of 

audit as well as post-audit discussion to ascertain any area of concern; 

17. To look into the reasons for substantial defaults in the payment to the depositors, debenture 

holders, shareholders (in case of non-payment of declared dividends)and creditors; 

18. To review the functioning of the Vigil Mechanism and Whistle Blower mechanism; 

19. Approval of appointment of CFO (i.e., the whole-time Finance Director or any other person 

heading the finance function or discharging that function) after assessing the qualifications, 

experience and background, etc. of the candidate; 

20. Carrying out any other function as is mentioned in the terms of reference of the Audit 

Committee. 

21. Reviewing the following information: 

▪ Management discussion and analysis of financial condition and results of operations; 

▪ Statement of significant related party transactions (as defined by the Audit 

Committee), submitted by management; 

▪ Management letters / letters of internal control weaknesses issued by the statutory 

auditors; 

▪ Internal audit reports relating to internal control weaknesses; and 

▪ Reviewing the appointment, removal and terms of remuneration of the Chief internal 

auditor. 



Composition, Name of Members and Chairperson 

The Audit Committee of the Board as on 31st March 2018 consisted of Mr. Rishi Bhardwaj Non-

Executive Independent Director, Mrs. Divya Agarwal Non-Executive Director, Mrs. Mina Bansal 

Non-Executive Independent Director (till 20.11.2018), Mrs. Jagdamba Kedia Non-Executive 

Independent Director (from 20.12.2018) and Mrs. Vineeta Poddar Non-Executive Independent 

Director, having adequate financial and accounting qualification and expertise, is the Chairman of the 

Audit Committee. The other Members of the Committee are also financially literate.  

Meetings and attendance during the year  

The particulars of meetings attended by the Members of the Audit Committee during the financial 

year ended 31st March 2018 are given below 

 

Name of the Director Category No. of Meetings 

Held during the 

year 

Attended 

during the 

year 

Mr. Rishi Bhardwaj Chairman Non-Executive 

Independent Director 

4 4 

Mrs. Vineeta Poddar Non-Executive 

Independent Director 

4 4 

Mrs. Divya Agarwal Non-Executive 

Independent Director 

4 4 

Mrs. Jagdamba Kedia(from 

20.12.2018) 

Non-Executive 

Independent Director 

4 1 

Mrs. Mina Bansal(till 

20.11.2018) 

Non-Executive 

Independent Director 

4 3 

 

Four Meetings of the Audit Committee were held during the financial year ended 31st March 2018. 

The dates on which the Audit Committee Meetings were held are as follows:  

 

30th May 2017, 8th August 2017, 13th November 2017 and 12th February 2018. 

 

The representatives of Statutory Auditors are permanent invitees to the Audit Committee Meeting. 

 

Mr. Rishi Bhardwaj, the Chairman was duly present in Annual General Meeting held on September 

23, 2017. 

 

All the meetings were held in such time that the gap between any two meetings did not exceed four 

months; thereby complying with the Companies Act, 2013. 

 

NOMINATION & REMUNERATION COMMITTEE 

Brief description of terms of reference  

The role and principal terms of reference of the Nomination and Remuneration Committee in terms of 

Section 178 of the Companies Act, 2013 and Regulation 19 of Listing Regulations are as follows: 

(i) to identify persons who are qualified to become directors and who may be appointed in senior 

management in accordance with the criteria laid down, recommend to the Board for their 

appointment/removal. 



(ii) formulate criteria for determining qualifications, positive attributes and independence of a      

Director and recommend to the Board a policy relating to the remuneration for the Directors, Key  

Managerial Personnel and other Employees;  

(iii) formulation of criteria for evaluation of performance of Independent Directors and the Board of 

Directors; 

 (iv) to carry out evaluation of every Director’s performance; 

 (v) to devise a policy on Board diversity;  

 (vi) whether to extend or continue the term of appointment of Independent Director on the basis of 

performance evaluation of Independent Directors. 

Composition, Name of Members and Chairperson 

The Nomination and Remuneration Committee of the Board as on 31st March 2018 comprised of Mr. 

Rishi Bhardwaj, a Non-Executive Independent Director, as the Chairman, Mrs.  Divya Agarwal 

Non- Executive Director, Mrs. Vineeta Poddar Non-Executive Independent Director, Mrs Mina 

Bansal Non-Executive Independent Director, Mrs Jagdamba Kedia Non-Executive Independent 

Directors as its Members. 

Meetings and attendance during the year  

The particulars of meetings attended by the Members of the Nomination and Remuneration 

Committee during the financial year ended 31st March 2018 are given below 

 

Name of the Director Category No. of Meetings 

Held during the 

year 

Attended 

during the 

year 

Mr. Rishi Bhardwaj  Non-Executive 

Independent Director 

1 1 

Mrs. Vineeta Poddar Non-Executive 

Independent Director 

1 1 

Mrs. Divya Agarwal Non-Executive Director 1 1 

 

Mrs. Mina Bansal Non-Executive 

Independent Director 

1             1 

Mrs. Jagdamba Kedia Non-Executive 

Independent Director 

0             0 

 

Three Meetings of the Nomination & Remuneration Committee were held during the financial year 

ended 31st March 2018. The dates on which the Nomination & Remuneration Committee were held is 

as follows:  

 

10th April, 2017 

 

Performance evaluation criteria for Independent Directors  

The Nomination and Remuneration Committee at its Meeting held on 10th April, 2017 had considered 

and adopted the indicative criterion for evaluation of performance of the Board of Directors and the 

Independent Directors issued by Securities Exchange Board of India (SEBI) vide its Circular No. 

SEBI/HO/CFD/CMD/ CIR/P/2017/004 dated January 5, 2017 in terms of the requirements of the 

Companies Act, 2013 and SEBI (Listing Obligation and Disclosure Requirements) Regulation, 2015. 



 

Pursuant to the adoption of the new criterion for evaluation of performance of the Board of Directors 

and the Independent Directors, the Committee carried out the process of evaluation of the 

performance of every Director in accordance with its terms of reference and the requirements of 

Companies Act, 2013.  

 

The performance of the Independent Directors is evaluated on the basis of the following parameters:-  

 

General –  

(a) Qualifications, (b) Experience, (c) Knowledge and Competency, (d) Fulfillment of functions, (e) 

Ability to function as a team, (f) Initiative, (g) Availability and attendance, (h) Commitment, (i) 

Contribution and (j) Integrity.  

 

Additional criteria for Independent Director –  

(a) Independence and (b) Independent views and judgment. 

 

Meeting and attendance during the year 

 

 During the financial year ended 31st March 2018 one Meeting of the Independent Directors held on 

10th April, 2017 and the attendances are as follows: 

Name of the Director Category No. of Meetings 

Held during the 

year 

Attended 

during the 

year 

Mr. Rishi Bhardwaj Non-Executive 

Independent Director 

1 1 

Mrs. Vineeta Poddar Non-Executive 

Independent Director 

1 1 

Mrs. Mina Bhansal Non-Executive 

Independent Director 

1 1 

Mrs. Jagdamba Kedia Non-Executive 

Independent Director 

0 0 

 

Mr. Vineeta Poddar was elected as the Lead Independent Director. In the meeting, the Directors 

reviewed the performance of Non-Independent Directors and the Board as a whole and further 

reviewed the performance of the Chairperson of the company taking into account the views of 

Executive Directors and Non-Executives Director and assessed the quality, quantity and the timeliness 

of flow of information between the Management and the Board.  

 

  

REMUNERATION OF DIRECTORS 

Pecuniary Relationship or transactions of the Non-Executive Directors/criteria of making 

payments to Non-Executive Directors 

The Company has no pecuniary relationship or transaction with its Non-Executive & Independent 

Directors nor any payment of sitting fees to them for attending Board Meetings, Committee Meetings 

and separate Meeting of Independent Directors. Even they did not get any Commission for their 

valuable services to the Company. 

Remuneration package/ Remuneration paid to Directors 

 

The Executive Directors are not paid any Salary, & other Funds, Bonus and allowances and 

perquisites. 



 

 Non-Executive Directors and Independent Directors are not paid any sitting fees and commission. 

 

STAKEHOLDERS RELATIONSHIP COMMITTEE 

 

Brief description of terms of reference  

• To approve all transfers (including transmission, transposition, remat) requests received. 

• To review action taken on shareholder’s grievances and to advise if any further action to be 

taken. 

• To ensure that correspondence with the shareholders are promptly dealt with by the Company 

and no cases were pending as on 31st March, 2018. 

 

Name of Non-Executive Director heading the Committee/Composition of the Committee 

 

Stakeholder Relationship Committee of the Board as at 31st March 2018 consisted of Mrs. Vineeta 

Poddar, as the Chairman and Mrs.  Divya Agarwal, Mr. Rishi Bhardwaj, Mrs. Mina Bansal (Till 

20.11.2018) and Mrs. Jagdamba Kedia (from 20.12.2018) Directors were the other Members of the 

Committee. 

 

Details of Shareholders’/Investors’ Complaints 

During the Financial Year ended 31st March 2018, Nil complaints were received from the 

Shareholders/Investors.  

The details are as under 

Opening as on 1st April 2017 Nil 

Received during the year Nil 

Resolved during the year Nil 

Closing/Pending as on 31st March 2018 Nil 

 

Meetings And Attendance During The Year 

During the financial year one Meeting of the Stakeholders’ Relationship Committee were held on 12th 

February, 2018 and the attendances of Members are as follows:  

Name of the Director Category No. of Meetings 

Held during the 

year 

Attended 

during the 

year 

Mr. Rishi Bhardwaj Chairman Non-Executive 

Independent Director 

1 1 

Mrs. Vineeta Kedia Non-Executive 

Independent Director 

1 1 

Mrs. Divya Agarwal Non-Executive 

Independent Director 

1 1 

Mrs. Jagdamba Kedia Non-Executive 1 1 



Independent Director 

Mrs. Mina Bansal Non-Executive 

Independent Director 

1 0 

 

COMPLIANCE OFFICER 

The company was not having the Company Secretary cum Compliance Officer during this period. 

CORPORATE SOCIAL RESPONSIBILITY 

Provision of Section 135 of the Companies Act, 2013 i.e. Corporate Social Responsibility is not 

applicable to the company. 

MEANS OF COMMUNICATION 

The Company regularly interacts with the Shareholders through multiple ways of communication 

such as Results announcement, Annual Report, and through Company’s website and specific 

communications. 

Quarterly Results/Newspaper wherein Results normally published 

Quarterly, half-yearly and annual Results are published in prominent dailies which inter alia, include 

The Echoof India (English) and Arthik Lipi(Bengali) in the form prescribed by the Stock Exchanges 

in the Listing Regulations.  

The Quarterly Results, Shareholding Pattern and all other corporate communication to the Stock 

Exchanges are filed through e-mail for dissemination on their respective websites 

Website  

The Financial Results are also made available on the website of the Company 

www.deeveecommercial.com.Information relating to the Company, its performance and Information 

Updates as and when made are displayed on the Company’s website and also sent to the Stock 

Exchanges to enable them to put the same on their own websites.  

GENERAL BODY MEETINGS 

Location and time of last three Annual General Meeting: 

Financial Year 

ended 

Date Time Venue 

31.03.2015 30.09.2015  11.00 A.M 16A Shakespeare Sarani, Kolkata-

70001 

31.03.2016 30.09.2016 11.00 A.M 16A Shakespeare Sarani, Kolkata-

70001 

31.03.2017 23.09.2017 11:00 A.M. 16A Shakespeare Sarani, Kolkata-

70001 
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GENERAL SHAREHOLDER INFORMATION 

35th Annual General Meeting 

Date and Time: 28th September, 2018(Friday) at 11:00 A.M 

Venue: Delux Centre, 157C Lenin Sarani,3rd Floor, Room No.:308, Kolkata-700013 

Financial Year: 

1st April, 2017 to 31st March, 2018 

Book Closure 

 

The Register of Members and Share Transfer Register will remain closed from Friday 21st September, 

2018 to Friday, 28th September, 2018 (both days inclusive).  

Financial calendar 

 

Financial year:  April 1, 2017 to March 31, 2018 

The Board Meetings for approval of financial results for financial year 2017-18 were held on the 

following dates: 

First quarter   results August  8, 2017 

Second quarter results November 13, 2017 

Third quarter results February  13, 2018 

Fourth quarter and annual results May 31 , 2018 

 

The tentative dates of the Board meetings for consideration of quarterly and annual financial results 

for the financial year 2018-19 are as follows:  

First quarter  results On or before August 18,  2018 

Second quarter  results On or before November 13,  2018 

Third quarter results On or before February 13,  2019 

Fourth quarter and annual results On or before May 31,  2019 

 

Name and address of Stock Exchanges/ Payment of annual Listing Fee  

The Company’s Shares are listed at the following Stock Exchanges and the Annual Listing Fees for 

the year 2018-2019 have been paid to all these Stock Exchanges. 

Name and address of Stock Exchanges 

2.The Calcutta Stock Exchange Limited [CSE] 7 Lyons Range, Kolkata – 700001 

 

 

 

 

 



Registrar and Share Transfer Agents 

M/s Maheshwari Datamatics Pvt Ltd 

23. R. N. Mukherjee Road, 5th Floor 

Kolkata-700001 

Phone No.: 2248-2248/2243-5029 

Email: mdpldc@yahoo.com 

 

Share Transfer System  

The requests for transfer of shares held in physical mode should be lodged at the Corporate Office of 

the Company’s Registrar & Share Transfer Agents, M/s. Maheswari Datamatics Pvt. Ltd. (Registered 

with SEBI), 23 R. N. Mukherjee Road, 5th Floor, Kolkata-700001or at the Registered Office of the 

Company. Share Transfers are registered and returned in the normal course within an average period 

of 14 days, if the transfer documents are found technically in order and complete in all respects. The 

Company conducts a weekly review of the functions of the Registrar and Share Transfer Agent for 

upgrading the level of service to the Shareholders. Weekly review is also conducted on the response 

to the Shareholders pertaining to their communication and grievances, if any 

 

Shareholding Pattern as on 31st March, 2018 

Category No. of Shares % of holding 

Promoter & Promoter Group 

Bodies Corporate 

Individuals 

 

4503155 

1522331 

111250 

 

73.38 

           24.80 

1.82 

 

Total 6136736 100 

 

 

Outstanding GDRs or ADRs or Warrants or any Convertible Instruments, conversion date and 

likely impact on equity: 

The Company has not issued any GDRs or ADRs or Warrants or any convertible instruments. 

Dematerialization of shares and liquidity 

The Company’s Shares form part of the SEBI’s Compulsory Demat segment for all 

Shareholders/investors. The Company has established connectivity with the Depositories viz. Central 

Depository Services (India) Limited [CDSL] through the Registrar, M/s Maheshwari Datamatics Pvt 

Ltd,23. R. N. Mukherjee Road, 5th Floor, Kolkata-700001Requests for dematerializations of shares 

are processed and confirmations are given to the respective Depositories within the prescribed time.  

 

Address for correspondence  

Any assistance regarding Share transfers and transmission, change of address, non-receipt of share 

certificate/duplicate share certificate, demat and other matters for redressal of all share-related 

mailto:mdpldc@yahoo.com


complaints and grievances, the Members are requested to write to or contact the Registrar & Share 

Transfer Agents or the Share Department of the Company for all their queries or any other matter 

relating to their shareholding in the Company at the addresses given below: 

i)The Company’s Registered Office at:    

Delux Centre, 157C Lenin sarani, 

3rd Floor, Room No.:308 

Kolkata- 700 013 

Phone No. 033 2282 6807 

E-mail: deeveecommercial@gmail.com 

Website: www.deeveecommercial.com 

ii)Registrar & Transfer Agent 

Maheshwari Datamatics Pvt Ltd 

23. R. N. Mukherjee Road, 5th Floor 

Kolkata-700001 

Phone No.: 2248-2248/2243-5029 

Email: mdpldc@yahoo.com 
 

OTHER DISCLOSURES 

Disclosures on materially significant related party transactions having potential conflict: Nil. 

 

Compliance of Laws & Regulations relating to Capital Markets  

The Company has complied with all the mandatory requirements of the Stock Exchanges, SEBI and 

other statutory authorities on all matters related to capital markets during the financial year.  
 

Whistle Blower Policy/Vigil Mechanism 

The Company has a Whistle Blower Policy, which is available at the Company’s website at the web 

link javascript:doPostBack('GridView1$ctl26$LinkButton1','')and no personnel has been denied 

access to the Audit Committee. 

 

Accounting treatment in preparation of financial statements 

 

The Company followed the guidelines as laid down in the Accounting Standards, prescribed by the 

Institute of Chartered Accountants of India, for the preparation of the financial statements and there is 

no deviation from it in general. 

 

The Company has adopted a policy for determining material subsidiaries and the same is disclosed at 

the Company’s website at www.deeveecommercial.com 

 

 The Company’s Remuneration Policy was adopted by the Nomination & Remuneration Committee 

and has been attached in Director’s Report. 

 

CEO (Managing Director)/CFO certification 

 

The CEO certification as required by Regulation 17(8) of SEBI(Listing and Disclosure Requirement) 

Regulations, 2015,of is enclosed at the end of the Report. 
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